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Employee may enroll or increase election for employee, spouse, or dependents who lose eligibility under spouse’s or dependent’s employer’s plan and for any other dependents.  





b. Termination of spouse’s or dependent’s employment (or other change in employment status resulting in a loss of eligibility under their employer’s plan).





Termination and rehire different Plan Year.





Employee may make new elections.





Termination and rehire same Plan Year.





Prior elections at termination are reinstated unless another event has occurred that allows a change.





Coverage ceases automatically with termination of employment or eligibility. 





a. Termination of employee’s employment or other change in employment status resulting in a loss of eligibility.





2. Termination of Employment by Employee, Spouse, or Dependent (or Other Change in Employment-Status) That Causes Loss of Eligibility.





Employee may revoke or decrease election under employee’s, spouse’s, or dependent’s coverage if employee, spouse, or dependent is added to spouse’s or dependent’s plan.





b. Commencement of employment by spouse or dependent or other employment event triggering eligibility under spouse’s or dependent’s plan.





Employee is treated as a new hire. 





a. Commencement of employment by employee or other change in employment status triggering eligibility.





1. Commencement of Employment by Employee, Spouse, or Dependent (or other Change in Employment Status) That Triggers Eligibility.





C. Change in Employment Status of Employee, Spouse, or Dependent That Affects Eligibility.





Employee may enroll or increase coverage for newly-eligible dependent and any other dependents not previously covered.  Employee may revoke or decrease employee’s or dependent’s coverage if employee or dependent becomes eligible under spouse’s plan.





2. Lose Dependent





Employee may drop coverage only for the dependent who loses eligibility.





1. Gain Dependent





B. Change in the Number of Employee’s Dependents.





2. Lose Spouse 





Employee may revoke election only for spouse.  Employee may elect coverage for self or dependents who lose eligibility under spouse’s plan if such individual loses eligibility as a result of the divorce, legal separation, annulment, or death.  





1. Gain Spouse	





Employee may enroll or increase election for newly-eligible spouse and dependent children.  Pre-existing dependents may also be enrolled.  Employee may revoke or decrease employee’s or dependent’s coverage only when such coverage becomes effective or is increased under the spouse’s plan.





DENTAL, VISION, and LEGAL





EVENT





Employee may decrease or revoke election only for affected dependent; coverage option change may be made.





2. Event by which dependent ceases to satisfy eligibility requirements under employer’s plan (attaining a specified age, getting married, etc.).





Employee may enroll or increase election for newly-eligible dependent.  Coverage option change may be made.





1. Event by which dependent satisfies eligibility requirements under employer’s plan (attaining a specified age, becoming single, etc.).





D. Event Causing Employee’s Dependent to Satisfy or Cease to Satisfy Eligibility Requirements.





A. Change in Employee’s Legal Marital Status.





#1—Change in Status.





D. Event Causing Employee’s Dependent to Satisfy or Cease to Satisfy Eligibility Requirements.





Employee may enroll or increase election for newly-eligible dependent and any other eligible dependents.  





1. Event by which dependent satisfies eligibility requirements under employer’s plan (starting school full-time, becoming single, etc.).





Employee may decrease or revoke election only for affected dependent.





E. Change in Place of Residence of Employee, Spouse, or Dependent.





Employee may change election to provide coverage for the child.  





2. Event by which dependent ceases to satisfy eligibility requirements under employer’s plan (starting school full-time, getting married, etc.).





Employee may make a new election if coverage terminated while on FMLA leave. In addition, an employer may require an employee to be reinstated in his or her election upon return from leave if employees who return from a non-FMLA leave are required to be reinstated in their elections.





B. Employee’s return from FMLA leave.





1. Move triggers eligibility.





No change allowed. 





Employee may make a new election if coverage terminated while on FMLA leave. In addition, an employer may require an employee to be reinstated in his or her election upon return from leave if employees who return from a non-FMLA leave are required to be reinstated in their elections.





B. Employee’s return from FMLA leave.





For the Dental Option only, employee may revoke election or make a new election if the change in residence affects the employee’s, spouse’s, or dependent’s eligibility for coverage option.





2. Move causes loss of eligibility.





3. Open enrollment under other employer plan.





Corresponding changes can be made by employee.





Employee may enroll or increase election for employee, spouse, or dependents if employee, spouse, or dependents have elected or received corresponding decreased coverage under other employee plan.  





2. Other employer plan decreases or ceases coverage.





Employee may decrease or revoke election for employee, spouse, or dependents if employee, spouse, or dependents have elected or received corresponding increased coverage under other employer plan.





1. Other employer plan increases coverage.





#2—Change in Coverage Under Other Employer Cafeteria Plan or Qualified Benefits Plan.





a. Commencement of employment by employee or other change in employment status triggering eligibility.





Employee is treated as a new hire.





b. Commencement of employment by spouse or dependent or other employment event triggering eligibility under spouse’s or dependent’s plan.

















Employee may revoke or decrease election under employee’s, spouse’s, or dependent’s coverage if employee, spouse, or dependent is added to spouse’s or dependent’s plan.

















A. Order requires coverage for child under employee’s plan.





#3—Judgement, Decree, or Order.





Employee may change election to cancel coverage for the child after receiving evidence that the child is enrolled in the other plan. 





B. Order requires spouse, former spouse, or other individual to provide coverage for the child.





#4—FMLA or Military Leaves of Absence.





Employer must allow employee to revoke or continue coverage but must allow employee to discontinue payment or contribution during the leave.





A. Employee’s commencement of FMLA or Military leave.





B. Employee’s return from FMLA or Military leave.





Employee may make a new election if coverage terminated while on FMLA or Military leave.   





AD&D, SHORT and LONG TERM DISABILITY, LONG TERM CARE, EMPLOYEE LIFE, SPOUSE LIFE and CHILD LIFE





EVENT





Without Loss of Coverage: Affected participant may revoke election for curtailed coverage and make new prospective election for coverage under another benefit package option that provides similar coverage.


With Loss of Coverage: Affected participant may revoke election for curtailed coverage and make new prospective election for coverage under another benefit package option that  provides similar coverage or drop coverage if no similar benefit package is available.











#4—Significant Curtailment of Coverage (With or Without Loss of Coverage).





Significant Cost Increase: Employee may increase election correspondingly or revoke election and elect coverage under another benefit package option providing similar coverage.  If no option providing similar coverage is available, employee may revoke election.


Significant Cost Decrease: Employees may elect coverage (even if had not participated before) with decreased cost, and may drop election for similar coverage option. 











Employee may make new elections.





Termination and Rehire different Plan Year.





Termination and Rehire same Plan Year.





Prior elections at termination are reinstated unless another event has occurred that allows a change.  





Coverage ceases automatically with termination of employment or eligibility.





a. Termination of employee’s employment or change in employment status resulting in a loss of eligibility.





2. Termination of employment by employee, spouse, or dependent (or other change in employment status) that causes loss of eligibility.











1. Commencement of employment by employee, spouse, or dependent (or other change in employment status) that triggers eligibility.





C. Change in Employment Status of Employee, Spouse, or Dependent That Affects Eligibility.





Employee may enroll, increase, decrease, or cease coverage.  





Employee may enroll, increase, decrease, or cease coverage.  





2. Lose Dependent





1. Gain Dependent





B. Change in the Number of Employee’s Dependents.





Employee may enroll, increase, decrease, or cease coverage.  AD&D not available for spouse.





2. Lose Spouse 





Employee may enroll, increase, decrease, or cease coverage.  





1. Gain Spouse





A. Change in Employee’s Legal Marital Status.





#1—Change in Status.





Employee may enroll, increase, decrease, or cease coverage.





b. Termination of spouse’s or dependent’s employment (or other change in employment resulting in a loss of eligibility) under their employer’s plan.





D. Event Causing Employee’s Dependent to Satisfy or Cease to Satisfy Eligibility Requirements.





Employee may enroll, increase, decrease or cease coverage.











E. Change in Place of Residence of Employee, Spouse, or Dependent.





No changes allowed.















































#2—Change in Coverage Under Other Employer Cafeteria Plan or Qualified Benefits Plan.





Employee may decrease or revoke election for employee, spouse, or dependents if employee, spouse, or dependents have elected or received corresponding increased coverage under other employer plan.





1. Other employer plan increases coverage.





2. Other employer plan decreases or ceases coverage.





Employee may enroll or increase election for employee, spouse, or dependents if employee, spouse, or dependents have elected or received corresponding decreased coverage under other employer plan.





DEPENDENT CARE SPENDING ACCOUNT





Employer must allow an employee on unpaid FMLA or Military leave either to revoke or continue coverage but must allow employee to discontinue payment or contribution during the leave.  However, Accidental Death and Dismemberment cannot be continued during Military Leave.





A. Employee’s commencement of FMLA or Military leave.





B. Employee’s return from FMLA or Military leave.





Employee may make a new election if coverage terminated while on FMLA or Military leave.  





3. Open Enrollment under other employer plan.





Corresponding changes can be made by employee.





#3—FMLA or Military Leaves of Absence.

















EVENT





#1—Change in Status.





A. Change in Employee’s Legal Marital Status.





Employee may enroll or increase coverage to accommodate newly-eligible dependents or decrease or cease coverage if coverage is no longer desired or permissible as a result of the addition of the spouse or if the employee makes a Dependent Care Spending Account coverage election under spouse’s plan.





1. Gain Spouse








Employee may enroll or increase coverage if coverage is desired due to the loss of the spouse or decrease or cease coverage if desired due to the loss of the spouse.





2. Lose Spouse 





B. Change in the Number of Employee’s Dependents.





Employee may enroll or increase to accommodate newly-eligible dependents.





1. Gain Dependent





2. Lose Dependent





Employee may decrease election for dependent who loses eligibility.











N/A. Dependent Care Spending Account eligibility is not generally affected by place of residence (but see change in coverage below).





#2—Cost Changes With Automatic Increase/Decrease in Elective Contributions.





Application is unclear.  Presumably, plan may automatically increase or decrease (on a reasonable and consistent basis) affected employees’ elective contributions under the plan, so long as the terms of the plan require employees to make such corresponding changes.











C. Change in Employment Status of Employee, Spouse, or Dependent That Affects Eligibility.





1. Commencement of employment by employee, spouse, or dependent (or other change in employment status) that triggers eligibility.





Employee is treated as a new hire.





a. Commencement of employment by employee or other change in employment status triggering eligibility.





Employee may increase, decrease, or revoke election. 





b. Commencement of employment by spouse or dependent or other employment event triggering eligibility under spouse’s or dependent’s plan.





2. Termination of employment by employee, spouse, or dependent (or other change in employment-status) that causes loss of eligibility.





Coverage ceases automatically with termination or employment or eligibility.  Employee may revoke or decrease election to reflect loss of eligibility.





a. Termination of employee’s employment or other change in employment status resulting in a loss of eligibility.





Termination and Rehire same Plan Year.





Prior elections at termination are reinstated unless another event has occurred that allows a change.





Employee may make new elections.





Termination and Rehire different Plan Year.





Employee may revoke or decrease election to reflect loss of eligibility.  Coverage ceases automatically with termination of employment or eligibility.





b. Termination of spouse’s or dependent’s employment or other change in employment status resulting in a loss of eligibility.





D. Event Causing Employee’s Dependent to Satisfy or Cease to Satisfy Eligibility Requirements.





Employee may increase election or enroll to take into account expenses of affected dependent.





1. Event by which dependent satisfies eligibility requirements under employer’s plan.





Employee may decrease or drop election to take into account expenses of affected dependent.





2. Event by which dependent ceases to satisfy eligibility requirements under employer’s plan (starting school full-time, getting married etc.)





E. Change in Place of Residence of Employee, Spouse, or Dependent.





Employee may enroll, increase, decrease, or cease election only if a change in dependent care providers is desired as a result of the move.





























#2—Significant Cost Change.








For a significant cost increase or decrease, employee may make a corresponding change or revoke election.  Employee must certify that the increase or decrease is not being imposed by a Dependent Care provider that is related to them, their spouse, or their child.




















#3—Change in Coverage Under Other Employer Cafeteria Plan or Qualified Benefits Plan.





1. Other employer plan increases coverage.





Employee may decrease or revoke election in order to elect corresponding increased coverage under other employer plan. 





2. Other employer plan decreases or ceases coverage. 





Employee may enroll or increase election.





Corresponding changes can be made by employee.





3. Open enrollment under other employer plan.





#4—FMLA or Military Leaves of Absence.





Employer must allow an employee on unpaid FMLA or Military leave either to revoke or continue coverage but must allow employee to discontinue payment or contribution during the leave.





A. Employee’s commencement of FMLA or Military leave.





B. Employee’s return from FMLA or Military leave.





Employee may make a new election if coverage terminated while on FMLA or Military leave.   











No change allowed, even if underlying Health Coverage change occurs.





No change allowed, even if underlying Health Coverage change occurs.





2. Move causes loss of eligibility (e.g., employee or dependent moves outside HMO service area).





1. Move triggers eligibility.





E. Change in Place of Residence of Employee, Spouse, or Dependent.





Employee may decrease or revoke election to take into account ineligibility of expenses of affected dependent, but only if eligibility is lost. 





2. Event by which dependent ceases to satisfy eligibility requirements under employer’s plan (attaining a specified age, getting married, ceasing to be a student, etc).





HEALTH CARE SPENDING ACCOUNT 





EVENT





#1—Change in Status.





A. Change in Employee’s Legal Marital Status.





Employee may enroll or increase election for newly-eligible spouse or dependents, or decrease election if employee or dependents become eligible under new spouse’s health plan.





1. Gain Spouse





Employee may decrease election to reflect loss of spouse’s eligibility.  Employee may enroll or increase election where coverage is lost under spouse’s Health Plan.





2. Lose Spouse 





No change allowed, even if underlying Health Coverage change occurs.





2. Move causes loss of eligibility (e.g., employee or dependent moves outside HMO service area).





B. Change in the Number of Employee’s Dependents.





Employee may enroll or increase coverage in order to accommodate new dependents and any other eligible dependents. 





1. Gain Dependent





2. Lose Dependent





Employee may decrease or cease election to reflect loss of dependent(s).





C. Change in Employment Status of Employee, Spouse, or Dependent That Affects Eligibility.





1. Commencement of employment by employee, spouse, or dependent (or other change in employment status) that triggers eligibility.





a. Commencement of employment by employee or other change in employment status triggering eligibility.





Employee is treated as a new hire.





Employee may decrease or cease election to reflect corresponding election of coverage under spouse’s or dependent’s plan.





b. Commencement of employment by spouse or dependent or other employment event triggering eligibility under spouse’s or dependent’s plan.





2. Termination of employment by employee, spouse, or dependent (or other change in employment-status) that causes loss of eligibility.





Coverage ceases automatically with termination of employment or eligibility.





a. Termination of employee’s employment or other change in employment status resulting in a loss of eligibility.





Termination and Rehire same Plan Year.





Prior elections at termination are reinstated unless another event has occurred that allows a change.





Employee may make new elections.





Termination and Rehire different Plan Year.





Employee may enroll employee, spouse, or dependents who lose eligibility under spouse’s or dependent’s plan.  In addition, any other eligible dependents may be enrolled.





b. Termination of spouse’s or dependent’s employment or other change in employment status resulting in a loss of eligibility.





D. Event Causing Employee’s Dependent to Satisfy or Cease to Satisfy Eligibility Requirements.





1. Event by which dependent satisfies eligibility requirements under employer’s plan (starting school full-time, becoming single etc.).





Employee may increase election or enroll.








Employee may decrease or revoke election to take into account ineligibility of expenses of affected dependent, but only if eligibility under Health Care Spending Account is lost. 





2. Event by which dependent ceases to satisfy eligibility requirements under employer’s plan (starting school full-time, getting married, ceasing to be a student, etc).





E. Change in Place of Residence of Employee, Spouse, or Dependent.





No change allowed.





1. Move triggers eligibility.





No change allowed.





2. Move causes loss of eligibility (e.g., employee or dependent moves outside HMO service area).





#2—Judgment, Decree, or Order.





Employee may change election to provide coverage for the child.





A. Order that requires coverage for the child under employee’s plan.





Employee may change election to cancel coverage for the child.





B. Order that requires spouse, former spouse, or other individual to provide coverage for the child.





#3—FMLA or Military Leaves of Absence.





An employer must allow an employee on unpaid FMLA or Military leave either to revoke coverage or to continue coverage but allow employee to discontinue payment of his or her share of the contribution during the leave. 





A. Employee’s commencement of FMLA or Military leave.





Employee may make a new election if coverage terminated while on FMLA or Military leave.   





B. Employee’s return from FMLA or Military leave.








